BOVEY TRACEY TOWN COUNCIL

TOWN HALL = BOVEY TRACEY = NEWTON ABBOT « DEVON TQ1-3 QEG
Tel/Fax: 01626 834217 ¢ E-mail: 1nfo@boveynﬂceygovuk - wvnvboveyﬂaceygovuk
Ofﬁce hours: 10.30am - 12.30pm Mon. Wed. &Fn

1g™ April 2017
Dear Councillor,

You are hereby summoned to attend a meeting of the Finance, Resources and General
Purposes (FR&GP) Committee which will be held in the Council Chamber, ' Town Hall,
Bovey Tracey on Monday 24tk Aprll 2017 at 7pm for the purpose of transactlng the
‘business as set out below.

AGENDA,

Interests to be Declared: . In accordance with the Code of Conduct, Members are
invited to declare any perscnal or disclosable pecunlary'lnterests, 1nclud1ng the
nature and extent of such interests, they may'bave in items to be considered at
this meeting. Members are also reminded that any change to their Declaration of
Interests must be notified to the Monitoring Officer at Telgnbrldge District
Council within 28 days of the change

PreviousAMinuteS:

Approved minutes of the previous meeting are available on the Town Council’s .
website (www.boveytracey.gov.uk} for inspection. If a paper copy is required,
these can be collected, on request, from the Town Council’s offices during office
hours, prlor to the meeting.

Prior to the commencement of the meeting Mr Simon Lee (Dartmoor National Park
Ranger} will be present to update Members ot current Dartmoor Naticnal Park
Authority issues. :

FR&GP.17/41 Apologies for absence:

**Public Participation:

Tbe Committee, at the Chairman s discretion, sets a51de a short period of time at
the commencement of the meeting when the public can ask questlons or make
statements regardlng agenda items.

FR&GP.17/42 Consideration of minutes of previous FR&GP Committee meeting held on 6.3.17:

FR&GP.17/43 Accounts & Financial Statement:

To receive and approve the Accounts & Financial Statement dated
21.4.17 (#*copies to be circulated at the meeting) . )

FR&GP.17/44 Cemetery - Gravedigging Fees for 2017/18:

To consider a request from the Town Council’s appointed gravedigger
{(Mr N Breck) to agree revised charges for the preparation and
backfilling of graves as follows:

- Current Proposed
Single: ‘ - £317.00 a £325.00
- Double: . £365.00 £374-.00

Re~opener: © £317.00 ©. £325.00
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Environmental Site Assessment — Old Thatched Inn Site:

To gonsider the following quotations for an Envirocnmental Site
Assessment:

Cuotation A: £279.00 plus VAT _ .
~Quotation B: Requested but not receilved
Quotation C: "Requested but not received

Ecological Survey — 0ld Thatched Inn Site:

To consider the following quotdtions for a preliminary Ecological
Survey: ' ‘

Oiiotation A: £295.00 plus VAT
Quotation B: £660.00 plus VAT
Quotation C: £319.00 plus VAT

DALC Training:

To note the following training courses provided by DALC:

16.5.17 — New Councillors Short Course - 6. 30pm-9pm ~ — Ivybridge
13.6.17 - Chairmanship _ ~ 6.30pm-8.30pm — Exeter
27.6.17 - Chairmanship ~ §.30pm-8.30pm — South Molton
NHS — Acute Services Review:

Following -item FR&GP.17/36, Members are requested %o note'the response
received from the Head of Communications and Strategic Engagement on
behalf of South Deven & Torbay CCG (*copy enclosed — attachments

‘available on reguest from the office)..

Grounds Maintenance Operative:

i

To note that satisfactory references have now been received and the
Personnel Committes has issued an unconditional offer of employment.
Mr Peter Stanyen will formally commence employment on Tuesday 2nd May
2017,

Driving & Vehicle Policy & Vehicles & Safe Driving Handbook:

To consider adopting the above-mentioned documents (*copies enclosed).

Health & Safety Policy — Review 2017:

To consider the adoption of a revised Health‘& Safety Policy (*copy
enclcsed) . ‘

Honcorary Representative of the lord of the Manor 2017/18:

T consider a nomination received (*copy enclosed) for the role of
Honorary Representative of the Lord of the Manor for 2017/18.

Public Toilets — Recreation CGround:

Following item FR&GP.17/27, Members are requested to consider the
following quotations for the cleaning and provision of consumables for
the public teilets at the Recreation Ground from May z2017.

Quotation &A: £10.00 per day+VAT . (£3,640.00+VAT p;a.)
Queotation B: £ 7.75 per day+VAT (£2,821.00+VAT p.a.}
Quotation C: £24.23 per day+VAT (£8,819.72+VAT p.a.)

Rural Aid Fund — 2017:

To consider an appropriate scheme relevant for an application for

" Rural Aid. Following item RP&P.17/26, the Town Clerk will prbvide‘an

update on the suggestions put forward for consideraticm.




FR&GP.17/bb Proposed Reduction in Police Community Suppert Officers (PC50s):

Following item FR&GP.17/27, a response has been received from the
Police & Crime Commissioner (*copy enclosed). Members are reguested to
consider any follow-up action as appropriate. -

FR&GP.17/56 Annual Return 2016/17:
To consider the Annnal Governance Statement for the year ending 31st
March 2017 (*copy enclosed) and to recommend to Full Councill responses

" for each of the nine statements of Corporate Governance.

FR&GP.17/57 Green Man Bpring Festival: : : .

Ttem brought forward by the Town Mayor to seek assistance at the event
on Saturday 29" April. : '

' FR&GP.17/5% Matters brought forward by Councillors: (for information only).

*Copies of correspondence circulated to Councillors with this agenda, which will
be considered at the meeting.

t
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South Devon and Torbay
Clinical Commissioning Group

Pomona House:

Oak View Close
Torquay
Devon
TQ2 7FF
23 March 2017
\N s ‘ _ _ o '
¥§$ Clork _ | : 01803 652 594
Bovey Town Council ‘ ray.chalmers@nhs.net
Town Hall ‘ - : southdevonandtorbayccg.nhs.uk
Bovey Tracey
TQ13 9EG '
L

Dear Mark .
Acute Services Review
Thank you for your letter of 9 March.

| think there are some misunderstandings as to what is currently taking place so perhaps |
can set out what is happening and assure your council that should there be proposals to
significantly change services, there will need fo be appropriate consultation supported by

relevant information.

To recap. The Acute Services Review (ASR) was announced in November 2016 with the
publication of the “Services not Structures” document (enclosed for ease of ‘
reference). The review is underway and was summarised in the February Acute Services
Review Stakeholder Briefing (issue 1) which | also enclose. A second update was issued
this week which you should also have received and which | enclose. ‘

The clinically led ASR workshops looking at the three priority areas (Stroke; Maternity and.
paediatrics; Urgent and emergency care) have been taking place over recent wéeks and
have had patient input. The pre consultation events are designed to update people on the
STP and to provide an opportunity for people to inform the criteria against which any future
proposals will be judged. Views can also be provided on line or by completing the paper .
feedback form. | enclose a copy of the presentation being used at these events.

There is currently no ASR consultation as there are as yet no proposals. The review is not
yet complete. By the summer, we expect proposals to have been identified for how best to
ensure Devon’s acute hospital stroke, maternity and urgent care services are fit for the future
and can provide the best possible care for our patients. If implementation of these proposals

“would result in significant change, there will be consultation in line with our statutory '
obligations before final decisions are made, supperted by relevant information.

As indicated throughdut last year’s community consultation, the changes currently being
implemented align with the STP which is aimed at ensuring services in Devon are fit for the

Cﬁigf Clini_canll-q Officer: Dr Nick Roberts - , MINDFUL
| Clinical Chair: Dr Defek Greatorex , EMPLOYER




future and can meet the increasing demand for services in a way which embraces best
clinical practice, is affordable and sustainable. '

I shall ensure that you receive all information published in future relating to the STP and the
Acute Services Review and if you would like such material sent directly to councillors please
let me know. Should your council wish us to report to it at an appropriate stage on progress
we would be happy to do so. o , o

I should add that the documents I have enclosed are accessible via the CCG’s website and
also from www.devonstp.org.uk | also enclose a copy of a “Shaping Future Care” brochure
which outiines the main elements of the Devon Sustainability and Transformation Plan.

If there is anything else | can élarify please do not hesitate to contact me.

Yours sincerely

-Ray Chalmers ‘
Head of Communicatiohs and Strategic Engagement
07810 866162 : -

Chief Clinical Officer: Dr Nick Roberts o MINDFUL
Ch‘nrcal Chair: Dr Derek Greatorex 7 EMPLOYER
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Bovev Tracey Town Council

Driver and Vehiéle Policy

Bovey Tracey Town Council (BTTC) has 1 vehicle and approximately 4 staff.

BTTC, recognise that its staff have a significant chance of being involved in a road

traffic collision resulting in serious or even fatal outcome. BTTC is aware of its

‘ responmblhtzes to ensure that any journey carried out on behalf of the Town Council |
is done to its best ability. For the purpose of safe drmng for life we have prepared a

framework Road Risk Policy.

Management :

1.

The Town Council (here after referred to as “we”) has responsibility

for implementing initiatives to improve the safety of journeys carried out for
BTTC. The Town Councﬂ will regularly consult with staff about safety issues
when driving Council VehmEes This will be done by.the Town Clerk or at staff

meetings.

We will keep up to date with current good practice on road risk management
and update our initiatives accordingly. :

We will carry out yearly assessments of our Road Risk Policy. We will -
record, analyse and assess the causes of any near misses, bumps and i Inju:rles
mvolvmg Councﬂ staff.

Where reasonably practicable, we expect staff members to leave plenty of
time for all journeys, including time for regular breaks on long journeys,
whilst obeying all traffic and speed regulations. ‘

Fach driver is responsible for his or her own driving, ensuring that all road and
traffic regulations are obeyed. They must at all times be aware that they must
not exceed speed limits, must not proceed through red traffic lights, and must
not proceed down the wrong side of a keep left bollard. -

We will ensure that no driver will be asked to drive when it is unsafe to do so.

All Council dnvers will, on an annual basis, have their drivers 11cence checked
to ensure comphancs with the law. :

We will remind staff that whilst respondmg on behalf of the Council they must
at all time be fit to drive and they do not drive whilst under the influence 6f

alcohol and or drugs.



10.

11,

All drivers will be made aware of the law in reiationship to the use of mobile
phones when driving, and they must not use a mobile phone or smoke whilst
driving Couneil vehicles. -

We will provide regular advice to drivers about road safety and make
available Roadcraft books. -

We will ensure all our vehicles are mechanically safe to be driven. All
vehicles will have current MOT cexfl:i_ﬁcate, in date road fund licence and

. Insurance cover., - :

12.

We will ensure that all Council staff are aware on how to report vehicle _
defects and that these defects are rectified as soon as is practicable. All defects

* must be reported to the Town Clerk.

13,

We will ensure all staff members are shown how to carry out basic vehicle
safety checks e.g. tyre pressure & depths, ofl levels, Water levels.

Draft Version: March 17 -




Bovey Tracey Town Council

Vehlcles and Safe Drlvmg
Handbook

Welcome to our Vehicles and Safe. Driving Handbook. We hope it will provide you
with answers to most of the important safety and legal questions you need to know '
about driving on Council business. Driving is one of the greatest risks faced by our
staff / members and this handbook covers the use of all VethIGS both on and off the

road.

Bovey Tracey Town Council is comrmtted to keeping people safe and the preventlon'
of loss of life and damage to property from driving incidents both on and off duty-
through strict adherence to the Council Vehicles and Safe Driving Handbook. By
being safety conscious at all times you will be doing your share towards helping to
build a safety record-of which we can be proud

Bovey Tracey Town. Counoﬂ will ensure that members can at all time work within the
law, and will expect that its members also meet this obligation. Our drivers and
vehicles are a mobile advertisement for our Council. Please be mindful of this at all
time in both your personai actions and the way you drive the vehicle, show courtesy
and respect for other road users and the public at large.

This handbook provides you with guldance on driving the council vehicles. It is
designed to protect the safety of staff / members and other road users and all staff are

' expected to abide by its contents.
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INTRODUCTION

Average drivers cover about 15 000 miles a year and have a one in seven chance of a
- collision during thiat time. National statistics for private vehicle users show that 1 in 5
drivers make an insurance cIaIm each year, while for those at work it is as high as one
in two. More than 95% of traffic collisions involve an element of human error. We
* all have a responsibility to ensure that we drive safely, maintain our vehicles ina

- roadworthy condition and make every effort to promote our safety and that of others.
* For that reason we have produced this handbook as a gulde for Councﬂ staff to heIp
keep them safe when drwmg on Councﬂ busipess.

This handbook should be kept int a safe and readily accessible place. Please read the
contents thoroughly and refer to it as when you feel necessary. A copy of the ‘Road
‘Risk Policy’ that this handbook supports can be obtained from the Town Clerk.
Should you need any help or guidance on this Handbook-or other specific issues
relating to the use of a-Council Vehicle, please speak to the, Town Clerk. If you are
required to drive on Counc11 business you should remember to:

- Drive safely
- Report all incidents promptly no matter how tr1v1a1
- Ensurc that all damage is reported and repaired.
-~ Ensure all maintenance is carried out within the reqmred service mtervals
- Check engine oil level at reguiar intervals
- Keep the vehicle in a clean and serviceable condmon as it portrays both you

, and our Council image.

2 Staff are reminded of their responsibility to not1fy the Town Clerk of any .

" changes in their circumstances (health, driving licence), which may affect

their or their nominated driver’s ability te drive, The Town Clerk should take

action as ‘appropriate.

DRIV]NG RESPONSIBEITIES & LICENCES

Driving Llcences
In order to drive a Council vehicle, drivers must be in possession ofa full, Vahd UK

licence for the category of vehicle being driven (or in possession of a relevant foreign
or international licence that Would permit you to dnve in the UK)

Persons Authorised to Drive
- The Town Clerk will advise eligible staff members of theuf entlﬂement to drive

Council vehicles. The Council reserves the right at any time to amend this
pohcy

Permltted Use
The Town Courcil vehicles may only be used for the business of the Tawn Councﬂ It

must not be used for racing, competitions, rallies or trials. It must not be used for the
cafriage of passengers for hire or reward, or for any pther tfade It must 1ot be used
forthe camage of hitchhikers. . :




Drwmg Licence Checks
"All staff that drive on Council business must undergo an annual hoence audlt cheek

The Town Clerk, will requeést to see the driving license, photocopies are not
acceptable. The Town Council reserves the right to undertake a driving licence check
with the DVLA on an individual basis where there is cause to do so. In addition, the
Council reserves the right to undertake a driving licence check with the DVLA as part .
of an audit on a colléctive basis. Failure to produce the licence when requested may
result in the Town Council removing permission to drlve Council vehicles.

You are required to hold the correct licence for the type of vehlele you drive and to .
notify the Town Clerk immediately if circumstancés change.

Convictions
Drivers must notify the Town Clerk of any convictions that result.in an endorsement

to their licence e.g. speeding efc as they occur and not wait for them to be picked up
at the licence check. A dec151on on the cotrse of action will be de01ded by the Town

Councﬂ

,Exc]uded Drivers
"The following people are specrﬁeally excluded from dﬂvmg Counell VehICIes

- Anyone not in possession of a full valid UK driving licence for the
category of vehicle being driven (or in possession of a relevant foreign
or infernational licence that would permit them to drive in the UK)

- Anyone under the age of 25 and wnthout the experience requnfed for
the category of vehicle being driven

- Anyone who has a hlstory of dangerous or reckless driving

- Anyone who has been convicted of or who has pendmg any proseeutlon for a
motormg offence in the followmg eategones

o Dangerous dnvmg, causing death by dangerousdriving or
manslaughter . . .

o Driving under the influence of drink or drugs o S

o Failing to stop after an accident

- .Anyone who has been refused motor insurance (or renewal) or had a policy -
oancelled

- Anyone who suffers from a medlcal condition that Would dlsquahfy them
from holdlng or obtammg a relevant current driving licence

Road Traffic Offences

Patking fines, speeding fines, safety inspection violations, summeons and other
offences under The Road Traffic Act, including any associated administrative costs,

are the individual vehicle driver’s responsibilities. These fines are not reimbursable

_by the Town Council.




The -Town Council holds nofesponsibﬂ‘i‘fy whatsoever for non— or late payment of =
these fines. Any disputes are to be handled by the staff member him/hersclf,

Failures or refusal to comply with this rule may result in the Town Council
 withdrawing the use of Council vehicles to that individual. Tn circumstances where
- parking fines remain unpaid, the Town Council will investigate the reason for late or
non-payment and may, if appropriate, take action. All Council vehicle drivers are
-reminded that if a conviction for speeding results in a period of disqualification, the
Town Council has the right fo review the continuing employment, which may result
in dismissal. ' ' :

Vehicle Drivers o . , |
Only BTTC staff members with a valid driving licencé may be allowed to drive 2 .
Council vehicle.

- Only Council staff fn_ay drive the council vehicle on business holding a full current
driving licence, with the correct categories, held a full UK licence for a minimum of
12 months and aged 25 or over

DRIVING STANDARDS o
BTTC expecis its drivers to show respect and courtesy to other road users at all times.

Anybne driving on Council business is an advertisement for the Council. .

You must show courtesy to other road users, even when provoked and display good
manners at all times. As a Town Council, we pride ourselves in the care we show the
public at large. Always drive within the prescribed speed limit. Never be forced to
speed up by other road users. Tailgating is very dangerous; always leave an adequate
gap between yourself and the vehicle in front S

Care of Vehicles - . ,
At all times it remains the responsibility of the driver of a council vehicle to .
ensure that the vehicle is in a roadworthy condition. ' .

The driver should always carry out checks on the vehicle they are going to
drive. Checks should include: '

- Check your oil levels
.- Check your water levels

-~ Check your wiper blades

- Top up your screen wash y S : .

~ Check the tyre pressures in accordance with the Manufacturer’s guidance,
Ensure there are no bulges or tears. - I '

- Check your tyré tread depth—the minimum tread depih is 1.6mm.

You should never assume that anyone elsc has checked the vehicle.

Vehicle Cleanliness. 3
It'is the driver’s responsibility to keep the vehicle washed and cleaned i 2 manner
that enhances the professional image of the Council and driver.




Deteciion Devices
Do not fit or use within the Council vehicle any radar detector, laser detector or

similar.-.

" MAINTENANCE & LEGAL COMPLIANCE _
You are required to ensure that the vehicle you drive on Council business is -
- road worthy at all times (see Appendix B - Pre-drive checklist).

The Town Clerk will ensure that the vehicle is serviced regularly (in line with
- manufacturer’s recommendations) this will help avoid breakdowns and accidents
caused by vehicle faults. It’s important that you familiarise yourself Wlth the vehicle,

so ask yourself a few simple quesﬁons

" 1. Do you know how to check your oil'and water? ‘
2. Do you know how to top up your screen-washer fluid?
3. Do you know what your tyre pressure should be?
4. Do you know where the spare wheel is?
5. Can you change the spare wheel?

Maintenance and Servicing ‘
For vehicle servicing or general mamtenance advice, please speak to the Town Clerk.

The specific maintenance requirements that apply to each vehicle are ‘detailed in the
handbook supplied with the vehicle. The Town. Clerk is responsible for adhering to
the scheduled maintenance intervals indicated in the Vehmie handbook. Please refer :

any quest1ons to the Town Clerk.

In. order to ensuze that the vehicle is kept in the best posmble cend1t10n and is
properly cared for at all times, the Town Council reserves the right to charge the
driver for the cost of repairs necessitated by negligence or misuse.

Breakdown / Recovery :
In the event of"a breakdown please contact the Town Clerk who will dispatch the

' most appropriate resource to attend to the vehicle. The priority will be to repair the
vehicle at the roadside so you can continue with your Joumey with the mmunum

disruption.

Coolant Level / Anti-Freeze : :
It is.the driver’s responsibility to check the vehicles coolant level, ensuring that the

anti-freeze solutmn is the correct strength for the winter months.

Tyres ' : :
Tyres miust be replaced when they reach the minjroum 1ega1 requirement (currenﬂy

1.6mm minimum tread depth). When a tyre has worn down to 1.6mm tread depth it
will be replaced by the appropriate tyre company. It is the drivers responsibility to
check the tyre tread on a regular basis. If on inspection the driver feels the tyre depth -
is at, or below the legal requirement, the driver must notify the Town Clerk soonest.

Windscreen Breakage
In the event of damage or breakage to your windscreen, please contact the Town

. Clerk who will arrange for a repajrer to be sent. Please note: not all windscreens will




be replaced in many cases repalrs to the or1g1n&l will be cameci out.

MOT Testmg
It is an offence to operate our vehicles without an MOT certificate, mesPeetwe of the

age of the vehicle. It s the Town Clerk’s responszbzhty to arrange the MOT.

Seathelts -
Where. vehicles are fitted with seatbelts it is mandatory for them t0 be worn by the

driver and any passengers. Fines can be Impesed on the driver and the passenger
where regulations are not complied with. It is the - responsibility of eaeh individual to-
meet this regulation. f S

Mobile Phones '
Using a mobile phone whilst drlvmg, even with a hands free device, can distract your

‘attention from the road and is therefore dangerous. The law states that you must have
proper control of your veh1c1e at all times and faﬂure to do so could Iead to
proqecuﬁon ' ‘ .

- Do not use & hand held or hands free mobile phone or other device sueh asa
palm pilot whilst driving a Council vehicle. :
- Wherever possible, let a passenger make or answer a call.
- Find a safe place to park to make a call or to receive your voice messages
- Never park on the hard shoulder of the motorway to make calls unless you
. have broken down.
- SWItch off your phone at a petrol station.

SAFE DRIV]NG
The Tewn Council recognises that there are risks to T:he health safety and welfare of

_ ali Council members who are required to drive on team business.

Hea]th and Medical Conditions

- If you have a medical condition which has become worse since your licence was.
issued or have developed a new medical condition you must inform the Town Clerk
and the Drwers Medical Unit, DVLA Swansea. - -

You must also infonn the DVLA if you ha\__fe had any of the following; -

- An epileptic event (seizure or fit) .

- Sudden attacks of disabling giddiness, famtmg or blackouts-
- Severe mental handicap

- A pacemaker, defibrillator or anti-ventricular taehyeardla device fitted
- Diabetes controlled by insulin or tablets

- Angina (heart pain) while dnvmg

- Parkinson’s disease

- Any other chronic neurological condition

- A serious problem with memory -

- A major or minor stroke _

- Any type of brain surgery; brain tumour .

- Severe head injury involving in-patient treatment at hospital
- Any severe PS}’C]’]JB.TIIG 1Hness or mental disorder




- Continuing/permanent difficulty in the use of arms or legs, which affect your
ability to control a vehicle

- Dependenoy on. or the misuse of alcohol, illicit drugs or chemical substances
in the past three years (do not include drmk/drwmg offences)

- Any heart condition or heart operatmn

EyeSIght Standard.
It is a criminal offence to drive any motor vehicle if you cannot read a standerd

" pumber plate in good daylight from 20.5m (67 feet) using glasses if necessary. If you -
need glasses or contact lenses to do this, you must wear them every time you drive.

You must also inform the DVLA of any eye defects such as:
- Loss of sight in either eye
- Any visual problems affecting either eye
- Amny visual disability that affects both eyes (do not include short/ long sight or
- colour blindness

Alcohol and Drug Abuse -
Driving a Council vehicle while under the influence of alcohol or any illicit drugs

or narcotics is-strictly prohibited. Be aware of the morning after effect.

Smoking in Motor Vehicles
Any motor vehicle used in the course of paid or voluntary work by mote than one
person (even if those persons use the vehicle at different times, of only 1nterm1ttently)

needs to be smoke free and display a no smokmg s1gn
The followmg rules apply to Council vehlcles

- Drivers and passengers will not be allowed to smoke in a Council vehicle
under any circumstances. The respons;tbﬂﬁy for ensuring a vehicle is smoke
free rests with the driver and any person with management responsibilities for
the vehicles.

- Failure to comply with the act is a criminal offence. Smoking in a smoke free
Vehlcle may result in £50 fine for the individual concerned.

Reversmg ‘
Great care-must be taken when reversing a vehicle. Before reversmg drivers MUST

_ensure that reversing manoeuvres can be made safely. This applies even if reverse
alarms are fitted since they do not absolve drivers of their respon51b111t1es If a third
party is directing, you must ensure that you fully understand their signs. Ultimately, it
is the driver’s responsibility to ensure that any manoeuvre, especially reversing, can
be carried out safely and without injuring people or damaging property :

Safe and Defensive Driving’

- Cencentrate - Observe — Anticipate

Y ou must maintain constant concentration.to observe any illegal behaviour and
driving errors by other drivers. You must be ready to adjust your own driving in-good
time to prevent yourself being involved jn any incident resulting from illegal acts.or
errors by other road users. '




Defensive driving means you must adjust your driving to the special hazards

presented by zbnormal or changing weather conditions, visibility, traffic conditions,

the mechanical state of your vehicle, the road surface, and your physical fitness or

state of mind: Plan your journey ahead, before you leave. Remember to read the road

as far ahead as possible. Plenty of forward planning and cbservation in your driving -
“will avoid you getting into difficult situations. ‘ g

Dfiving in Poor Weather _ . !
In poor weather conditions, particularly in the winter, take extra care when driving. -
Spend a few more minutes checking your vehicle over, especially the lights, tyres and

windscreen.

* - Waltch your speed—rain snow and ice increase stopping distances
- Keep to gritted main roads where possible-
- Avoid flooded roads, drive round rather than attempt to drive through
- Use your headlights in fog - : : .
~ Be aware of the effects of high winds, especially how your vehicle can affect
- other road users around you ' S
- Use your visor or sunglasses to avoid glare from low winter sun
- . In rain, snow, icy conditions always maintain a four second gap between you
and the vehicle in front : - :

Road Rage :
Avoid being caught up in a'road rage incident—be SMART:

- Stay out-of the way (give aggressive drivers plenty of room) .

- Make time good instead of making good time {don’t try and race other diivers)
- Avoid responding to aggressive drivers (don’t make offensive hand gestures)

- Realise other drivers will make mistakes (drive defensively) a

- Take the high road (be courteous, even when others arc not)

Looking After Yourself

- . Make sure you get adequate sleep -

- Eat at regular times throughout the day
- Drink fluids regularly (not alcohol) - water is the best option )
- Ensure you take your breaks : - L _ |
- When driving try to avoid sitting in the same position for a long period - ‘ Cod
- If driving for long periods get out of the vehicle and stretch your legs

- Ifyou feel drowsy stop for a break - do not drive whilst tired.

- Tiredness S _ _

More than 300 people a year are killed and many more injured as a result of drivers ,
falling asleep at the wheel. The Council does nat want you to be tired when you drive, - -
with the risk-to yourself and other road users. Ensure you: .

- Do not drive when excessively tired
-~ Always drive carefully and calmly
- Stay alert on monotonous roads
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Vehicle Security
Security of the vehicle in your care or which you vse is vital. You must ensure you

take all possible precautions to avoid the vehicle and / or its load being stolen or
tampered w1‘[h

-

When possible park the vehicle where it can be clearly seen
. Never leave valuables or possessions on show in the vehicle
Mobiles - do not leave them in the vehicle unattended -

‘ " Alarms — if fitted, use i, even if the vehicle is only left for a few minutes -

Accident Repurtmg & Insurance Reportmg -
All accidents must be reported to the Town Clerk as scon as possible, but no later

than the end of the working day when the accident occurred. It is the drivers’
responsibility to ensure that this is ‘done without faﬂ

- At the time of an incident:
If possible organise traffic to avoid ﬁlrther meldents or damage (use of cones

etc)
Call emergency services if there are.any m}urles or in other dangerous

circumstances
Ensure you do not put yourself or any other party in any danger

Legal requlrements, you must:

Stop :
Give your name, address and the address of the Town Council to anyone

having reasonable grounds for requiring it

' Exehange registration numbers, this is not a legal obligation but i8 good

practice

Exchange Insurance Company details

The Police must be called if there are any persona} injuries sustained. It is
advisable to call them if the accident is serious or you suspeet any-driver of
being under the mﬂuenee of drink or d:rugs

Do Not

Admit responsﬂnhty or habﬂlty
- Sign any documents
Make payments or any offer of payment

In the event of an incident, drlvers must obtain the following information (see also
Appendlx A):

'Time of incident o _
Third party drivers name and address
Third party’s insurers and policy number

‘Names and addresses of all witnesses

Road name / number
A brief sketch of the scene of the aecldent, showing positions of the vehicles

before and after impact and a.ny relevant signs etc, if possible take a photo of

scene
Details of any. injured pa.rt1es
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CERTIFICATE OF INSURANCE-
The Town Council insurers are:
--  ERS Insurance Group Lid.
- Poliey Number 4034844

The Town Clerk must be notified no later than the end of the working day when the
accident occurred. Serfous accidents, e.g. serious injury to persons oOr deaths must be
notified immediately. Please complete an accident report form as soon possible and
return it to the Town Clerk fully completed as a matler of urgency. '

All'claims, whether involving a Third Party or net, should be notified to the Town
Clerk immediately. Whilst the insurance policy covers legal liability to you and your

- passengers in an incident where you are at fault, you, as the driver cannot claim for
~ your own injuries. Therefore, you are strongly recommended to make provision for

this within your own personal insurance arrangements. Copies of the Certificate of

' Insurance_qre available on request from the Town Clerk. : ‘

Vehicle Repairs - S : -
If the vehicle is un-driveable the Town Clerk will arrange for the vehicle to be
recovered. For driveable vehicles the Town Clerk with consultation of the insurers
_ will select a suitable repairer to provide a repair estimate.

Theft Losses . — ,
As a matter of course, all thefts must be reported to the Police.and Town Clerk. All

personal property within the vehicle is at your own risk and is not covered by the
Town Council. There is no cover for personal items that are stolen out of or with the
vehicle. Drivers are advised to maintain their own cover under their household

insurance policies. A

* Driveér Liability : - 3
In the case of incidents where the Town Council is able to affect a full recovery of .

' costs from a Third Party, or in the case of the accidental breakage of windscreens,
these incidents will not be counted against the staff member. These guidelines with
regard to driver liability may also apply in the case of vandalism and theft if this is
directly related to inadequate security of the vehicle by the staff member. If Council
expensed items (e.g. radios), are stolen out of or with the vehicle, the Councii has the
right to charge the costs to the driver if he/she did not properly secure the vehicle,
Valuable or confidential Council information should never be left in a vehicle, o
Expenses incurred by the Council as a result of driver negligence or non-compliance
with this policy (e.g. failure to report accidents etc.) may be charged to the driver, )
through invoicing. ' o - :

Fuel Fconomical - : . o
With continued increases in the price of fuel, it is important that we all drive in an
efficient and economical manner. The Council expects its drivers to drive
economically. The following tips are provided to remind you of some of the key ways
we c¢an keep our. fuel costs down: o - '
-, Do not waste fuel by overfilling the fuel tank
- " Report any fuel leaks : —
= Report badly running engines
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- Report vehicles suspected of high fuel consumption

- Do not drive in a low gear longer than necessary

- Donot overrev the engine

- Avoid rapid acceleration, excessive speed and harsh braking -

- Switch off the engine when applicable
- Avoid unnecessary mileage

Fuel Cards-
Each Vehlcle is issued w1th a fuel card, Wthh can be used at any partmlpatmg fuel

statlon

Mlleage Readmgs
When obtaining fuel the mileage readmg MUST be given to the fuelling station

“ counter staff, you must ensure that the reading is input at point of sale.

Being Enwronmentally Friendly
The Council is aware of the impact of its vehicle ﬂeet and is committed to

environmental protection throughout its-operations. The Council seeks to comply with-
all relevant environmental legislation, regulations and seeks to prevent pollution
through effective control of emissions. .

* - - Emissions

As a driver you will be aware of the emissions that the vehicle you are drwmg
produces. These include carbon dioxide, carbon monoxide, nitrogen oxides,

" hydrocarbons and partictlate matter. Taking the steps outlined in this document to

drive legally, safely and economically will all help to reduce the emlsswns from your

- vehicle and the damage to our environment.

Dr}ver s responsibilities

- The Council tries to reduce our emissions and other environmental impacts. You can
. make areal difference by ensuring every day the actions outlmed above are .

professmnaliy applied.

ADDITIONAL INFORMATION

Return of Council Vehicles
Drivers are required to return the Town Councﬂ Vehicies na good and clean
operating condition after every use:

- Vehicles are to be refueled if needed

- Vehicles are to be cleaned if required A

- Vehicles are to be shut down in accordance with current policy

- Vehicle log is to be completed for ALL j journeys

- Any faults arg to be reported to the town clerk n:nmedlately ~
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Appendix A -

Bovey Tracey Town Council

Driver Accident Checklist

- Stop immediately in a safe location

Ensure that you and anyone else in the area are safe and you comply Wlth 1he
road traffic law ' :
Notify the Police of the 1nc1dent

Call for any other emergency service assistance, as required

Only give your Name, Address, Vehicie Reg1strat10n and Owner, Insurance
details as required by law

Do not accept any fault / liability

Notify relevant persons (Town Clerk, any Town Councillor) whether it
involves injury or damage to any party or not, or where it may lead to
insurance claim being made or not

DO NOT give a stafement to the Police until you have legal representatlon

(even if they arrest you for not doing so} You are too upset to give.a statement
Take details of any witnesses :

Take photos, make notes, sketches, records of conversatlons

Show this checklist to any Police Officer who may question your actions

+ Cease driving the vehicle where feasible to do so and allow another drwer to.

take charge of the. vehlcle

- Town Clerk Tel No. 01626 834217
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- Appendix B

Pre - Drive Vehicle Checklist

Vehicle Registration:

All drivers of vehicles are reé;uired {o complete
checks detailed below before the vehicle is driven

Visual check fof* any evidence of fuel, oif,or hydraulic ol leaks

Visual check of tyre conditions, tread,inflation & wheel fixings,wheei nu{'fikings - if fitted

Visual check of all ligh’té & reflectors working and effectivé-regard}ess of dayiight

Visual check of number plates-clean & visible

" Visuai check of vehicle load-internal & roof-secure and vehicle not oVerIoaded

Visual dheck of vehicle body is safe,'c%ean,undamaged and no jégged metal

Visual check of mirrors & glass- clean.

Visual check of dashbbard warning lights are clear -.no indicated vehicle problems

Handbrake op'efate. correctly and rolling brake check

7 Steering (no excessive free play) -

Cah is clear of debris & safety—haiards :

Horn working correctly - - : ' -

Seat belts in good sondition and used

Wirdscreen wi'pers & washers- working and effective - - ]

~ Any defeci must be noted on reverse of this checklist and given to the Town Clerk,
stating the date and nature of defect.
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Bov?ey Tracey
Town Councui o

Heaith and Safety Pohcy

2017

is-

Take the risk 0 of insurance



Bovey Tracey Town Council

| ltis our policy to provide, sa far as is reasonably practicable -

» A workplace and work activities that will be safe for our emplo'yees, visitors and
others who may be affected by what we do.

» Safe plant, equipment and systems of work.

* Safe use, handling and storage of articles and substances.

* Instruction and training for and consultation with our employees.

» A safe working environment.

e Adequate facilities and welfare arrangements.

»  Sufficient rescurces to implement the policy and the assignment of responsibilities.

Employees are reminded that they have a duty o take reasonable steps for their health and
safety and other people who may be affected and to co-operate with arrangements in all
matters relating to health and safety.

This policy will be kept up-to-date aﬁd reviewed annually.
Signed = ... SO OO ORUR
Position...... ...

Date ... ... SRR T
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RESPONSIBILITIES

Town Clerk
The Clerk is the deéignated persen with overall responsibility for health and safety within the
Council. He will ensure that; :

= our Health and Safety Palicy is implemented, manitored, developed, communicated

effectively, reviewed and amended as required

» suitable and sufficient funds, people, materials and equipment are provided to meet
all health and safety requirements

» adequate insurance cover is provided and renewed
* competent persons are appointed to provide heaith and safety assistance and advice

» an adequate system of maintenance exists androperates to keép premises, plant and
work equipment in a safe condition

e statu'tory examinations are planned, completed and r'eéorded
» there is regular communication and consultation with staff on health and safety issues

» . an effective fraining programme is established to ensure staff are competent to carry
out their work in a safe manner '

+ safe systems of work are developed and implemented

s accidents, ill health and 'near miss' incidents at work are recofded, investigafed and
reported . . - :

» safely issues raised are thoroughiy investigated and, when necessary, further
_effective controls implemented and communicated to staff

» contractars engaged are reputabie, can demonstrate a good health and safety record -
and are made aware of relevant jocal health and safety rules and procedures

» effective contingency plans are in place with a desig'nated competent person in
charge of the planning and control measures for situations involving imminent danger

® heaith and safety objectives are set and. their achievement is measured and
reported in the annual report. :




' Town Councillors
The Councillors have the ultimate responsibility for the health and safety of Bovey Tracey
Town Council but discharges this responsibility through the Clerk down to individual
managers, supervisors and employees. "
The Council has nominated the Clerk to have special responsibility for health and safety.
The Council will ensure that - |

= they provide a lead in developing a positive health and safety culture throughout the

organisation.
« allits decisions reflect its health and safety intentions.

» adequate resources are made available for the implementation of health and safety.

» they wil promote the active parficipation of workers in improving health and safety
performance. ‘

s they will review the health and safety performance of the Council on an annual basis.




Employees

All employees must:

taks reasonable care of their own safety

take reasonable care of the safety of othsrs affected by their actions
cbserve the safety ruies

comply with the Health and Safety policy

conform to all written or verbal instructions given to them to ensure thelr personal
safety and the safety of others

dress sensibly and safely for their parﬂcular working environment or accupation

conduct themselves in an orderly manner in the work place and refrain from any

-antics or pranks

use all safety equipment and/or protective clothing as dire‘cted

avoid any imprevisations of any form which could create an unnecessary risk to their
personal safety and the safety of others

maintain aif equipment in gooed condition ahd report defects to their supervisor

report any safety hazard or malfunctlon of any item of plant or equipment to thmr
supervisor

report all accidents to their supervisor whether an injury is sustained or not

attend as requested any health and safefy training course

observe all laid down procedures for processes materials and substances used

observe the fire evacuation procedure and the position of all fre eguipment and fire
exit routes.




Arrangements

Accident'lnvestigation and Reporiting

Anaccident is an unplanned event that causes injury to persons, damage to'
property or a combination of beth ‘

A near miss is an unplanned event thai does not cause injury or damage but had the
potential to do so. ' ‘

it is our policy i inﬁestigate.

All accidents resulting in any reportable injury or losses of any assets.

e Accidents, howeaver minor.

All near-misses.

A documented investigation will take place for selected incidents with witness
statements and photographs taken where appropriate.

Certain accidents causing injury, diseases and dangerous occurrences are
reportable to the enforcing authority under the Reporting of Injuries, Diseases and
Dangerous Occurrences Regulations 2013. A list of reportable incidents can be
found on www.hse.gov.uk/riddor

Reporting of such an incident is done on line via the www.hse.gov.uk/riddor/report

portal

Alcohol and Drug Abuse

No alcohol can be consumed on the premises at any time uniess under the
permission of the Town Clerk :

Anyone found taking alcohol or drugs on the premises without permission is guilty of
gross misconduct, and will be disciplined accordingly.

The Council reserves thé right to require employees to undertaken a medical test if it
considers there to be a safety implication.

Asbestos

The Policy of Bovey Tracey Town Council is fo -

?

Produce and maintair an Asbestos Register that is available to all staff,
contractors and property users.

Promote awareness of the hazards assaciated with asbestos.
Produce a Management Policy and Procedures Plan.

Periodically review the plan to ensure that any areas of asbestoes requiring
it are sealed, encapsulated, inspected, monitored, labelled or removed.




-Consultation and Training.

The Company is committed to providing employees with adequate information,
instruction and training. Staff meetings will be held regularly with feedback and
suggestions weicomed from all staff members.

A mixture of both-internai and external training wijl be provided and;

*  We wil ensure that all newly appointed or promoted staff receive an efficient
induction into their jobs. :

¢ We will provide training to incraase the productivity and perfermance of
existing staff, ensuring that they are updated in iine with new legisiative
requirements, techniques and technology.

+ Training needs will be reviewed at least once a year.

»  Records of training will be kept for all emplloyees.

Contractors

All cantractors working on our premises and land are required to compiy with
appropriate ruies and regulations governing their work activities.

All contractors to be used for Council work are required to prove their competence
by completing a questionnaire and providing evidence.

Before any work is undertaken a risk assessment and method statement are
requested.

COSHH

We recognise that some substances have the potential to cause |l health and we
will introduce measures to identify any such substances our employees use or are
exposed fo in the course of their work. : '

Where practicaf alternatives exist, we will not use harmful substances.

Substances that we must use wili be assessed and control measures intraduced to
prevent risk. ‘

Employees will be advised of the risks, provided with the appropriate protective
equipment and trained accordingly ‘




Display Screen Eduipment

All reasonable steps will be taken by the Council to secure the health and safety of
employees who work with dispiay screen equipment. : '

" To achieve this objective the Council will:

carry out an assessment of each user's workststion

implement necessary measures to remedy any risks found as a result of the
assessment ‘

provide adequate information and training to persons warking with display
screen equipment

endeavor to incorporate changes of task within the working day, to prévent
intensive periods of on-screen activity

review software to ensure that it is suitable for the task and is not unnecessarily
complicated :

arrange for the provision of free eye tests when requested, at reguiar intervals
thereafter and where a visual problem is experienced

arrange for the supply, free of charge, of any corrective applianceé {glasses or
contact lenses) where these are required specifically for working with display

screeh equipment

advise existing employees, and all persons applying for work with display screen
equipment, of the risks to health and how these are to be avoided

investigate any discomfort or ill-heaith believed to be associated with the use of
display screen equipment and take appropriate remediat action

make special arrangements for individuals with health conditions that could be '
adversely affected by working with display screen equipment

Employees must:

complyrwith the instructions and traihing given regarding safe workstation set-up
and use, including the need for regular changes of activity or breaks and the use
of the equipment provided -

infarm their line manager of any-disabilify or health condition which may affect
their ability fo work using display screen equipment or be affected by working
with DSE (this information will be treated confidentiaily) g

report to their line manager any discomfort or health concern befieved to be
associated with the use of DSE (this information will be treated confidentially)




-Driving At Work

Driving is an integral part to some roles within the Council and has inherent risks
associated with it which drivers shauld be made aWare of,

The Council is committed to reducing the risks |ts staff face or create when driving at
work and therefore will:

* ensure risk assessments are completed and that journeys are planned
» not put unreasonable time constraints on travel

* ensure those driving for business are competent (and where required,
authorised) and fit .

= provide any additional training that may be deemed necessary ic reduce
driving related occupational risks

.= require drivers agree to allow the company to check licences online
Where providing Council vehicles:

= maintain them to the required lega! standard and ensure suitable for their
purpase ‘ ,

= provide and maintain additional tools and equipment necessary -for the
purposes of the journey .

+ provide them with regard to safety and the environment i.e, higher ENCAP
ratings, fower emissions, better fuel consumption ‘

s provide access to breakdown sUpport and recoifery

Implementation

The Council asks is entire staff o play their par, whether they use a company
vehicle, their own or a hire vehicle.

Driving is an integral part tc some roles within the Councit and has inherent risks
assaciated with it which drivers should be made aware of

The Council is committed to reducing the risks its staff face or create when dri iving at
work and therefore will :-

= Not putunreasonable time constraints on.travel,

s  Ensure thosa dnvzng for business are competent (and where required,
autharised) and fit. .

= Requlre drivers to annually submit copies of their eurrent drl\nng licence and
confirm they are physically fit to drive. )

*  Maintain the vehicles to the required legal standard and ensure suitable for
their purpose.
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Drivers

Drivers will remain responsible for their safety and others must comply with the
Highway Code and Road Traffic Act. '

Itis the responsibility of drivets to-inform the Town Clerk. -

- Anything that could affect their driving, e.g. health conditions or injuries, use -
' of prescribed medication. '

. Chénges to licence such as; Hmitationé,- offences recorded, period bans.
» Vehicle defects that affect ability/safety to drive.
. Any accidents/incidents that occurred whiis’; driving on behalf of the Council..
» Be p‘hysit.:ally ﬁlt and have a level of aicohol below the maximum level
allowed, ideally zero and not under infiuence of any drugs that may affect

the ability to drive.

e Have had an eye test in the last two years and be uéiﬂg any corrective
appliance.

» Adjusttheir driving position, head restraints and mirrors to ensure maximum
comfort and safety.

© Whilst driving, drivers must :-

e Drive in accordance with the applicable law and with consideration for the
safety of passengers and other road users.

+  Remain in control of the vehicle at all imes.
»  Not smoke In a Coungil vehicle.

»  Only use electronic devices, e.g. mobile phones, satellite navigation, mp3
player, when set up to do so, i.e. using a hands-free device.

Office based staff shoul'dr:-

» Not expect staff to answer calls when they are driving, Leave a short
message and await the return cail.
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Electricity At Work

All electrical systems en our premises wrll be inSDECted to ensure there is no
danger.

All portable appliances will be giver a thorcugh efectrical test by a competent
persen at fixed intervals, which reflect the potential risks associated with the class of

appliance.

The fixed wiring instailation stpplying electrical sockets, fighting or other wired in
equ1pment will be lnspected by a competent slectrician at least every five years.

Any hirer of the premises will be requirad to produce evidence that electncal
equipment being brought on fo the premises is PAT tested

Fire Safety

- We will put in place arrangements for the assessment of risks from fire and
appropriate control measures to minimise the risks identified. These measures will
include the following arrangements precedures and controls.

Regular inspection of the premises for fire safety.

Adeguate means of detecting and warning of a fire

Fire extinguishers will be placed at clearly signed fire pomts
Emergency exit routes wili be kept clear at all fimes.

We wiil train in the use of extinguishers, procedures for fire drills and
evacuation,

Records of training and drills will be kept.

» -Undertake an annual fire risk assessment

s Regular inspection of the premises for fire safety.

First Aid
We recognise our legal duty to make sufficient provision for first aid to employees.

We will make appropriate arrangements to ensure that there are an adequate
number of trained first atders

Lone workers will also have their needs considered in respect of first aid.

in the event of anything other than minor injuries, medical assistance must be
sought.
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Lone Working

Bovey Tracéy Town Ceuncil will ensure, so far as is reasonably practicable, that

- employees who are required to work alone or unsupervised for significant periods of

time are protected from risks to their health and safety.

Bovey Tracey Town Council will determine, by risk assessment, those activities
where work can actually be done safely by one unaccomparnied person, This will
include the identification of hazards from means of access andfor’ egress,
machinery, goods, substances, etc. ’

Particular consideration will be given to:
o the remoteness or isclation of workplaces
s any problems of communication

» the possibility of interference, such as violence or criminal activity from other
 pefsons - _ ‘

s the nature of injury or damage to heaith

Information and Training

Employees will be diven all necessary information, instruction, training and
supervision to enable them to recognise the hazards and appreciate the risks
invoived with working alone. ' '

Employees will be required to follow the safe working procedures devised including:

o when working alone, e.g. in an isolated area a member of the Council is
aware of your [ocation and expected time frame necessary to complete the
task ' o

« * check that work being done has been subject to risk assessment and check
the assessment yourself -- some work may have been identified as requiring
the assistance of a second person or simply prohibited from being a fone. -
working activity :

s if possible and arranged beforehand, keep in regular contact with someone
else, e.g. use a mobile phone to call into the office every couple of hours
indicating your movements :

If there is no mobite phone connectivity then ensure you arrange for an
‘alternative method of checking in i.e. visiting the office, walkie talkie, other

L 3

. » - do not put yoﬁrseh‘ at risk; if. you do not feel safe discuss the situation with
the Town Clerk .

Certain tasks will not be carried out whilst working alone and these include working
at height i.e. from ladders, heavy lifting activities. Further arrangements will be put in
place for these activities.
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Manual Handling
Manual handling risks are present in most aspects of work,

We wilt undertake risk assessments in respect of all manual handling ocperations
identified as having a significant risk and will strive to reduce these risks as far as

possible,

Training in lifting techniques'wﬂl be provided for staff ihvolved in all operations
identified as having'a significant risk.

Personal Protective Equipment (PPE)

PPE will be provided where our risk assessments show that a risk cannot otherwise
be avoided. :

It will only be used where it is not reasonably practicable to modify the activity, the
process, or the method of work to prevent risk.

PPE will be maintained and replacé,d as necessary to ensure its effeciiveness.
Employees must report loss or obvicus defects in PPE as saon as practicable.

Pregnant Females

We recognise that all work invoiving pregnant women and nursing mothers will need
to take into account their physical and psychological capacity. :

Employees are reminded that they have a duty to advise their employer as soon as
they know they are pregnant.

Risk Assessment

We will carry out suitable and sufficient assessmants of the risks to the health and
safety of our employees and to others who might be affécted by our work activities.

Safety Inspections
Safety inspections will be arranged at appropriate intervais. All safety equipment

such as interlocking guards, emergency stops and pressure mats will be regularly
tested to ensure effectiveness

Smoking At Work

Smoking is not permitted anywhere within the buildings used or occupied by Council
staff. :

Any vehicle provided for work purposes is classed a place of work and therefore,
becames a smoke free environment : '
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Stress Management

We recognise that stress is an increasing factor in our daily-live's. The Employee
Handbook details the Council's Stress Policy ‘

The definition of stress is “the adverse reaction people have o excessive pressure
or other demands piaced upon them” This makes an important distinction between
pressure, which can be a positive state i managed correctly, and stress which can
ke detrimental to health. ’ ' :

The Council will attempt to identify the stressors within the workplacé and contro!
them wherever possible, It will consult with staff on issues and train individual Line
Managers in good management practices

The Council will provide confidential counselling for staff affected by stress caused
by work related issues

It is .every employee's responsibility to raise concerns to either your Line Manager,
HR Manager or Town Clerk and accept counselling when recommended.

Thé Indoor Environment

It is our policy to provide a working environment that is safe and comfortable.
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The O:utd'oor Environment

Trees

The Council are responsible for numerous trees situated around the town and
acknowiedge its responsibility to ensure they are well maintainad.

Trees are of great benefit to the Town and the overall risk to human safety is
exiremely low, however the Council does have a duty of care and will undertake a
balanced and proportionate approach to free safety.

» Independent Inspection — The Council on a regular basis will arrange for all
trees under their contro! to be assessed by a suitably qualified person with
expertise in tree management. The Counci will react accordingly fo the
recommendations with regards to tree maintenance.

= Visual Inspection — Depending on the recemmendations of the expert report
the Council will undertake regular visual inspections at appropriate intervals,
The interval will be dependent on condition , location and size of the tree.

" All inspections will be documented.
Play Areas and Skate Parks

The Council recognises the need to kéep the play areas and equipment safe for the
users and as such wilt continue to do the following -

s Daily inspection by amenities staff
= Quarterly inspection by District Council.

* Annual Independent Inspection.

Visitors
Our policy regarding the contral of visitors on our premises is'that ~
e We must be aware that the visitor is on the premises.
= \Visitors are the reéponsibility 6f the Céuncil whilst on the premises.

All visitors must comply with any instructions given to them.
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Work Equipmgnt

We will, so far as is reasonably practicable, ensure that all work equipment is safe
and without risk. :

To minimise the risk of injury from work equipment we will -

» Carry out risk assessments of all equipment in use and all new or second
hand equipment purchased. ) :

= Carry out inspections to ensure all safety critical features remain fully
effective.

e Ensure that all maintenance procedures are kept up-to-date.

»  Provide suitable training.

Young Persons
We will pay special regard to the needs of any young persens by risk assessing the

tasks we are asking them to do and take into account their inexperience and
immaturity. :
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APPENDIX

Arrangements

s Overall and final re5p0n3|bii|ty for health and safety is that of the 7 ‘ ‘
Councillors of Bovey Tracey |

» Day to day responsibility for ensuring the policy is putintc practice is
delegated to the Town Clerk

e Qur nominated Competent Person'ilePS Insurance Brokers

» The foilowing employees are responsible for heaith and safety in their
areas -

Name Area

Roger Rance External Areas

s Employees should report any health and safety concerns to the Town
Clerk

s The Town Clerk will be responsible for ensuring any risk assessments as
required by Regula’uons are undertaken.

= Action required to reduce or control the risks will be approved by the Town
Clerk ‘

* The Town Clerk will be responsible for ensuring that employees are made
aware of the findings of the risk assessments and any contro measures

identified.

s Any defects in plant, equ1pment bulldmgs or systems should be reported
to the Town Clerk

= The Health and Safety Law Poster is displayed in the main office

18




Arrangements

» induction training for new em‘ployees is the responsibility of the Town
Clerk ‘ | :

o Job training will be co-ordinated by the Town Clerk

e Th_e training ‘ptan wili be reviewed at least annuallj

« Training records are kept in the Town Cierk’s office

s The first aid box is kept in the kitche‘n area

s The Accident Book s kept with the Town Clerk

° All éccidents should be reported to the Town Clerk

s the Townl Clerk Vand Chairman will conduct the accident inve’stigaﬁan
o Emergency escape routes are checked weekly by the Town Clerk

= Fire safety checks are carried out weekly by the Grounds Maintenance
_ Operatives

s Fire extinguishers are maintained by Firewatch Ltd '

. The fire alarm is tested weekly by the Grounds Maintenance Operatives
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Manua! Handling

PRINCIPLES OF GOOD HANDLING TECHNIQUE
1 Planning

Ptan the lift, consider where the load is to be placed, the distances involved, are there
any obstructions such as closed doors? is assistance required?, can handling aids or
equipment be used? '

2 Feet

" The feet should be Jpositioned apart {shoulder width), one foot ahead of the other in the
direction of the intended movement -

3 Knees

Adopt a good postu.re for handling with the knees bent (not squat — don’t kneel), in
order to gain the most effective power from the thigh muscles
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Back

The back should be straight - not necessarily vertical (15 - 20%) from vemcal is alright,
keeping the natural curve of the spine. It may help to tuck in the chin. If necessary, fean
forward a little over the lcad to get a good grip and to keep the centre of gravity over the
load.

Arms

The arms should be close to the body (nearer the centre of gravity) with the shoulders
tevel and facing the same direction as the hips.

Hands

Ensure a firm grip on the load using the roots of the fingers and the paim of the hand .
Holding the load this way is also less tiring than keeping the fingers straight.

Head

Rafse the chin out and up. as the lift begins, otherwise this reésults in round shouiders
and a curved spine.

Movmg the load
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@ Keep the toad as close to the trunk for as long as possible, and where relevant, keep .
the heaviest side of the load close to the body. Slide the load towards you if
required.

o Lift smaoothly

& Move the feet not the trunk when turnihg ta the side, i.e.,'don’t twist,

a Put the load down and then slide the load into the required position if necessary.

9 Team Handling

Handling by two or more people may make possible an operation that is' beyond the
capability of one person, or reduce the risk of injury to a sclo handler.

' Additional difficulties may arise if team members impede each other’s vision or mox}ement, or
if the load offers insufficient good handholds. This can occur particularly with compact loads
which farce the handlers to work close together or where the space available for movement is
limited. ‘

When fifting loads at or near floor level is unavoidable, handling technigues which allow the
use of relatively strang leg muscles rather than those of the back are preferable, provided the
foad is small enough to be held close to the trunk. in addition, if the task inciudes lifting to
shoulder height, allow the handlers to change hand grip. Bear in mind, however, that such
techniques impose heavy farces on the knees and hip joints which must carry both the weight
of the load and the weight of the rest of the bedy.

The closeness of the load to the body c¢an also be influenced by foot placement. The

elimination of obstacles which need to be reached over or into will permit the handler's feet to
be placed beneath or adiacent to the load before beginning the-manual handling operation.
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~ Display Screen Equipment (DSE)/Visual Display Unit (VDU)

Some practical tips:

Getting comfortable

Adjust your chair and VDU to ﬁnd the most comfortable position for your work, As a
broad guide, your forearms should be approximately herizental and your eyes the same

- height as the top of the VDU.

Make sure you'have enough work space to take whatever documents or other
equipment you need.

Try different arrangements of keyboard, screen, mouse and documents to find the best
arrangement for you. A document holder may help you avoid awkward neck and eye
movements.

" Arrange your desk and VDU to avoid giare, or bright reflections on the screen. This will

be easiest if neither you nor the screen is directly facing windows or bright lights. Adjust
curtaing or blinds to prevent unwanted light.

Make sure there is space under your deék to move your legs freely. Move any
obstacles such as boxes or equipment.

Avoid excess pressure from the edge of your seat on the backs of your legs and knees.
A footrest may be helpful, particularly for smaller users.

Keying in

Adjust your keybdard to get a good keying position. A space in front of the keyboard is

sometimes helpful for resting the hands and wrists when not keying.

Try to keep your wrists straight when keying. Keep a soft touch on the keys and don't
overstretch your fingers. Good keyboard technique is important.

Using a mouse

Paosition the mduse within easy reach, so it can be used with the wrist straight. Sit
upright and close to the desk, so you don' have to work with your mouse arm
stretched. Move the keyboard out of the way if it is not being used. :

Suhport your forearm on the desk, and don't grip the mouse too tightly:

Rest your fingers lightly on the buttons and do not press them hard.

Reading the screen

Adjust the brightness and contrast controls on the é(;reen to suit lighting conditions in
the room. : : '

Make sure the screen surface is clean.

In setting up software, choose options giving text that is large enough to read easily on
your screen, when you are sitting in a normal, comfortable working position. Select
colours that are easy on the eye (avoid red text on a blue background, or vice-versa).
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individual characters on the screen should be sharply focused and should not flicker or
move. [f they do, the VDU may need servicing or adjustment. :

Posture and breaks

L]

‘Don't sit in the same position for long periods. Make sure you change your posture as

often as practicable. Some movement is desirable, but avoid repeated streiching to
reach things you need (if this happens a iot, rearrange your workstation)

Most jobs provide opportunities to take a break from the screen, e.g. to do filing or .
photocopying. Make use of them. If there are no such natural breaks in your job, your
employer should pian for you to have rest breaks. Frequent short breaks are better than
fewer long ones. . :
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Ladders and Stepladders

- This guidance is to help you:

e  know when to use'a ladder;

® decide how to go about selecting the right sort of ladder for the particular job;
L understand how to use i :
s  know howto lock after it; and

® take sensibie safety precautions.
Wﬁen is a ladder the most suitable access equipment?

As a guide, only use a ladder or stepladder:
@ in one position for a maximum of 30 minutes;

@ for ‘light work’ - they are not suitable for strenuous or heavy work. if a task invalves you
carrying more than 10 kg (a bucket of something) up the ladder or steps it will need to
be justified by a detailed manual handling assessment;

® where a handhold is available on the ladder or stepladder; .

a where you can maintain three points of contact (hands and feet) at the working positiorn;

On a ladder where you cannot maintain @ handhold, other than for a brief period of time,
other measures will be needed to prevent a fall or reduce the consequences of one. On
stepladders where a handhold is not practicable you will need to consider whether it is safe

to work or not.
is it a safe place to use a ladder or stepladder?

As a guide, only use a ladder or stepiadder:
® on firm ground or spread the load {e.g. use a board);

° on clean, solid surfaces {paving slabs, floors etc). These need to be clean (no oil, moss
or leaf litter) and free of loose material (sand, packaging materials etc) so the feet can
grip. Shiny floor surfaces can be slippery even withaut contamination;

* Never stand ladders or stepladders on moveable objects, such as pallets, bricks, lift trucks,
tower scaffolds, vans, stacks of paper or boxes etc. If the ladder or stepladder won't reach,
you need to use a more suitable type of access equipment.
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Safety in use — stepladders
On a stepladder do not:

o overjoad it — you and anything you are carrying should not exceed the highest load
stated on the stepladder; v

® use it in-locations where the restraint devices cannot be fully opened. Any locking
devices must also be engaged;

@ . use the top two steps of a stepladder, unless a suitable handrail is available on the
" stepladder;

e don't use the top three steps of swing-back or double-sided stepladders, where a step

forms the very top of the stepladder.

Correct — two clear rungé. Don't work any . Correct — 3 clear rungs, do not work any
higher up this type of stepladder. . higher on this type of stepladder

When using stepladders, avoid work that imposes a side loading, such as side-on drilling
through solid materials {e.g. bricks or concrete), by having the steps facing the work activity.
Where side-on loadings cannot be avoided you should prevent the steps from tipping over, for
exampie by tying the steps to a suitable paint, or you should use a more suitable type of
access equipment. '
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Incorrect — steps side on to work activity Correct — steps facing work activity

Where you cannet maintain a handhold (e.g. putting a box on a shelf), the use of a stepladder
will have fo be justified by taking intc account:

- the height of the task;

- a safe handhoid still being available on the stepladder;
- whether it is light work ;

- whether it avoids side loading;

- whether it avoids overreaching

- whiether your feet are fully supported; and

- whether you can tie the stepladder.

Consider tying a stepladder where péssible and helpful fo the task (e.g. side-on working or
where two free hands are needed). Stepladders should not be used for access to another
level unless they have been designed for this. ‘

Is the ladder or stepladder safe to be used?

You must check that the ladder or stepladder is in‘a safe condition before using‘ it (a daily pre-
use check). As a guide, only use ladders or stepladders that:

- have no visible defects.
- have a current detailed visuai inspection {look for an inspection label).
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- are suitable for work use. Use Ciass 1 or EN 131 ladders or stepladders ‘at work
because domestic (Class 3) cnes are not normally suitable for use at work;

- have been maintained and stored in accordance with the manufacturer's instructions.
Also, you must always use a non-conductive ladder or steps for any necessary live electrical
work, S

Pre-use checks

i.ook for obvious visual defects before using a ladder or stepladder. Check that:
2 all the fadder feet are fitted;
» thefeet are in good repair (not locse, missing, splitting, excessively worn, secure ate);

® the feet are clean - the feet should be in contact with the ground. Ladder feet should
also be checked when moving from soft/dirty ground {e.g. dug soil, lcose sand/stone, a’
dirty workshop) ‘to a smooth, solid surface {e.g. paving slabs), to ensure the foot
material and not the dirt (e.g. soil, embedded stones or swarf) is making contact with
the ground: '

° ali the screws, bolts and hinges are secure;
L] on a stepladder, that the "spreaders” on the ladder can be locked into place.

~ e There are no other obvious sighs of damage such as cracks.

If you find a problem, DO NGT USE the ladder. It should be repaired (if practicable) or
destroyed. .

Storége
When storing ladders and stepladders, store them in a well ventilated area to prevent sagging

and warping. Store straight ladders in flat racks or on wall brackets, don’t hand them from the
rungs. Store step fadders in the closed, vertical position.

The informatiori in this Guidance is based on the HSE leaflet ‘Safe use of ladders and step -
ladders’ '
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Exeter EX2 78P

) Okﬁti{: of the Police
and Crime Commissioner

Mr M Wells

Town Clerk

Bovey Tracey Town Council
Town Hall

Bovey Tracey

Newton ‘Abbot

Devon

TQ13 8EG

Our Ref: PCC_2662_WELLS
21%t March 2017

By E-mail: info@boveytraoéy._gov.uk

Dear Mr Wells

Thank you for your letter of 9 March concerning PCSO plans in Devon and Cornwall.

First- let me start by saying that | am tremendously proud of our Police Community
Support Officers. | regularly receive feedback from the public:and councillors about focal

Andy Hocking House, Alderson Drive,

£ 01392 225565 /-225570 Fax 01382 225567
54 opcc@devonandeernwall.pan.police.uk

Devon and Cornwaoll -7 www.devonandoornwali-poe.gov.uk

PCSOs. All Devon and Cornwall Police employees serve our communities well be they

PCS0s, police officers or police staff.

Since taking office [ast year | have been listening to the views of the public across Devon
and Cornwall. What is overwhelmingly clear is that whilst the vast majority of the public
support their police, they feel at times tco distant from the police and call for greater
connectivity. This was the case even in areas where they voiced strong support for their

existing PCSOs. | have sought to address this desire for greater conneciivity in my new -

Police and Crime Plan.

My new Police and Crime Plan provides a direction to help communities become safer,
more resiiient and better connected and makes a Local Policing Promise to ensure that
policing is accessible, responsive, informative and supportive. To support this | have
been able to unlock additional funding, including releasing a significant sum from our
reserves. : '

However, decisions regarding the shape and make up of the workforce are made by the
Chief Constable. He has now set out his outline plans and | have supported this on the
condition that the enhanced structure fully delivers my police and crime plan which has

& www.devonandcornwall-pee.gov.uk ﬁ@DC*PCC
Bi racebook.com/devonandcornwaltpec youtuhe.(:om/devonandcorhwallpcc

_ VAT No: 176318003




connectivity at its heart. Through-the investment that | have provided the Chief
Constable has proposed to increase police officer numbers by 94 to over 3000, appoint
50 new criminal investigators and employ a team of 30 police staff who will" directly
support front line policing, for example by taking witness statements over the telephene.
‘We expect that this investment in statement takers alone will free up 60,000 police officer
hours — which is the equivalent of another 30 police officers on our streets.

The Chief Constable also proposed to make a significant reduction, over time, in the
number of PCSOs working within our communities, No decisions have yet been made:
about where PCSOs will be deployed in the future and | have made it clear to the Chief
Constable that | expect him to engage with communities, as well as the workforce, to
inform him as he moves forward.

The Chief Constable is preparing a connectivity plan that will set out publicly how he
intends to fulfil the requirements set out in my plan and | shall be ‘signing off' a set of
service standards that the police will be required to meet. Connectivity for me is about
building and keeping a strong link between the community and the police. At the
moment that link for many people comes primarily from your PCSO. — but we need to
ensure that our links with the community are wider and stronger than just cne person.

Over the coming years the shape of policing in Devon and Cornwall needs to alter — to
reflect the changing nature of crime but also to help us respond quickly to emergency
- calls across our rural and our urban areas. We also need to improve the connection
between the publlc and the police. Itis for the Chief Constable to decide the composition
of his workforce and to make decisions on how those resources are deployed.

While PCSO numbers will be reducing over time, it is the intention that existing PCSOs
will move into these new roles, as police officers or other staff roles. | have the Chief
Constable's assurances that there will be no redundancies over the next twelve months
and that redep!oyments will only take place following en'ga‘gement with those localities
that will be affected. As your representative, | will be resolute in ho!dihg the Chief
Constable to account on behaif of the pubic particularly for the increased connectivity
that the people of Devon and Comwall have said is important to them. ‘

| fulty appreCIate that you will continue to have concerns as to what local policing will
look like in your area in the coming years and the role that PCSOS wili play. [ would
encourage you fo write to the Chief Constable to ensure that you also make him aware
of your concerns. He will also be the person to address your question about whether a
rural weighting will be applied to the new workforce model.




Yours sincerely

Alison Hernandez
* Police and Crime Commissioner
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‘Section 1 — Annual governance statement 2016/17

We acknowledge as the members of: : ' L : |

Enter name of

smaller authority here:

our responsibility for ensuring that there is a sound system of intern'ai control, including the
preparation of the accounting statements. We confirm, to the best of our knowledge and belief,
with respect to the accounting statements for the year ended 31 March 2017, that:

prepared its accounting stalements in

We have put in place arrangements for effective

financial management during the year, and for the : = : L | accordance with the Accounts and
preparation of the accounting statements. : R = : L Audit Regulations. ’
2. We maintained an adequate system of internal control, S | made proper arrangements and accepted
_ including measures designed o prevent and detect AT FE responsibility for safequarding the public meney
fraud and corrupiion and reviewed is effectiveness. TR 5 “- % 1 and resources in its charge.
3. We'look all rezsonable steibs to assurs ourselves that ER TR T B has cnly done what it has the legal power to do
there are no matters of actual or potentiat nor-compliance § o 1 and has complied with proper practices
with laws, regulations and proper practices that couid ERIENEIE PScan in doing so. -

have a significant financial effect on the ability of this
smaller authority to conduct its business oron

its finances. . AT _ _ .
4. \We provided proper opportunity during the year for the o | during the year gave all persons interesied the
exercise of electors' rights in accardance with the B AR MRS opportunity fo inspect and ask questions about
requiraments of the Accounts and Audit Regulations. o i e ) this authority's accounts,
5. - We carried out an assessment of the-risks facing this SRR considered the financiat and other risks it faces |
smaller authority and took appropriate steps to manage |70 fo0 ‘and has dealt with them properly.

those risks, including the introduction-of internal controls
and/er external insurance cover where required.

6. We maintained throughout the year an adequate and Lo arranged for a competent parson, independant
effective systern of internal audit of the accounting SR R of the financial controls and procedures, to give
records and control systems. ' U s an objective view on whether internal controls

meat the needs of this smaller authority.

7. We look appropriate action on ali matters raised in -~ | =] » .00y | responded to matters brought to its attention by
" reports from internal and external audit. ‘ S i | internal and external audit,
8. We considered whether any litigation, liabilities or RERTH EEI TS disclosed sverything it should have about
commitments, events or transactions, ocourring either SRR ~o-ii0y its business activity during the year
during or after the year-end, have a financial impact onthis |70 Sisow 7 | ineluding events taking place after the year-end
SEUREE R if relevant. : :

smaller authority and, where appropriate have included
them in the accounting statements. ’

9. (Forlocal councils only) Trust funds including charitable.
In our capacity as the sole managing trustee we '
discharged our accountability respansibilities for the
fund(s¥assets, including financial reporting and, if
required,'independent examination or audit.

has met all of its responsibilities where it is a
sole managing trustee of a local trust or trusts.

This annual governance statem:en‘r Is approved by this
smaller authority on! : Signed by Chalr at meeting where approval is given:

 and recorded as minute reference: . Clerk: o

- *Note: Please pre
authority wilt address the weaknesses id
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BOVEY TRACEY TOWN COUNCIL

TOWN HALL ¢« BOVEY TRACEY » NEWTON ABBOT » DEVON TQ13 9EG
Tel/Fax: 01626 834217 ¢ E-mail: info@boveytracey.gov.uk * www.boveytracey.gov.uk
Office hours: 10.30am - 12.30pm Mon. Wed. & Frl .

18th April 2017

" Dear Councillor,

You are hereby summoned to attend a meeting of the Planning Committee which.will be
held 1in the Council Chamber, Town Hall, Bovey Tracey on Monday 24% April 2017 at 8pm.
approx. (followling FR&GP Committee meeting) for the purpcse of +transacting the
business askset ocut on the sgenda below.

'AGENDA

. Interests to be declared: In accordance with the Code of Conduct, Members are invited
to declare any personal or disclosable pecuniary‘lnterests, including the nature and
extent of such interests they may have in items to be comsidered at this meetlng
Members are also reminded that any change to their Declaration of Interests must be
notified to the Monitoring Officer at Teignbridge District Council within 28 days of

the change.

Previous Minutes: - ‘
Approved minutes of the previous meeting are available on the Town Coun011’s wabsite

(vrwrvr . boveytracqy gov.uk} for inspection. If a paper copy is required, these can be
collected, on requeast, from the Town Council’s offices during office hours, prlor to
the meeting.

PL..17/22 - Apologies for absence:

**Public Participation:
The Committee, at the Chairman’s dlscr@tion, sets aside a short perlod of time at the
commencement of the meeting when the public can ask questlons or make statements

regarding agenda items.

PL.17/23 Consideration of Planning Applications:

DNPA Apﬁlications listed to 24.3.17: None

TDC Applications listed teo 31.3.17: None

DNPA Applications listed to 31.3.17: None

TDC Applications listed to 7.4.17:

al 17/00802/FUL Two storey side extension and éingle storey extension to
front of property at 23 Kiln Close for Mr S Young.

by 17/00824/FUL Extension to garage at The Pynes, 5A Ashburton Road for Mr D
Bowden.
(o3 17/00865/LBC Amend glass entrance structure at Town Hall, Town Hall Place

for Mr Simon Crow.

. Withdrawn -Application. {To note)
d} 17/00252/FUL Erection of single storey front extension at 2 Brow Hill,

Heathfield for Mr P Flory.

DNPA Applicaticns listed to 7.4.17: UNone

TOC Applications listed to 13.4.17: None




PL.17/24

a}

PL.17/25

PL.17/26

PL.17/2%

SIGNED ...t A e e

M WELLS
TOWN CLERK

Planning Decisions:

Approvals:

TDC: . : :

i} Fell one cak at 38 Musket. Road, Heathfield. (Referred)

il) Retrcospective approval for installation of new shop-£front, auto-doors
and a new ATM. Re-grading of the external ramp and bollard relocation at
Unit A, Riverside. (N/ O) ' '

iii) Crown 1ift to main forks one cak (941 on submitted plan and crown
reduce by 3-4m one oak {942 on submitted plan) at Units 1-3 Blue Water
House, Pottery Road. (Referred)

iv) Crown 1lift four beech trees to give 2m vertical clearance from roof
and fell two Scots pine. {(Referred)

v) Re-render of front elevation re-placing existing Portland cement render
with breathable Lime mortar and breathable silicate paint at 44 East

Street. (N/O)

DNPA: : ) . .
i} Variation of condition 4 of 0271/14 to allow the use of plain tiles. at

Linghaven. (N/Q)

Refusals:
TDC:
i) Single storey side extension to existing veterinary practice at Mill

House, Station Road. (W/0)

The Town Council’s submiftted chservations: No chijections — N/O. Objecfion
- 0. '

Devon County Council — (S8chool Lane, Heathfield)
{Prohibition of HGVs over 7.5t} Order:

To receive details of a draft order {(*copy enclosed) and consider any

. response.

Neighbourhood Plan Steering Group:
To receive a verbal update at the meeting

General Planning Matters brought forward by Councillors:
(For information only).

-DATE wm{éjé;?yZEEEmmmmmm
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Devan County Council (Schoul Lane, Heathfield, Bovey'Tracéy)l
{Prohibition of HGVs over 7.5t) Order

Devon County Council propose ’to'fnake this order under the Road Traffic Regulation Act 1984
with an exemption for permit holders to enable HGVs to proceed in the specified road {School
Lanelto access Little Bovey Farm if displaying a valid permit '

The draft order, plan & statement of reasons may be seen during usual office hours at the
address below in main reception & Tuesday 10am-6pm, Thursday 10am-5pm, Friday 10am-1pm,
Saturday 10am-1pm at Bovey Tracey Library, Abbey Road, Bovey Tracey TQ13 SHZ.

Draft ‘order, & statement of reasons at www.devon.gov.uk/traffic-orders from 7th April until 28"
April 2017. : ‘

Objections & aother comments spemfymg the proposal & the grounds on which they are made
must be in writing to the address below or via www.devon.gov.uk/traffic-orders to arrive by
28th April 2017. Receipt of submissions may not be acknowledged but those received will be
considered. A reply will be sent to objectors if the proposal goes ahead. If you make a
submissian this will farm part of a public record which may be made publicly available. '

7% April 2017
Reference CMT/B12633 .
County Solicitor, County Hal[ Topsham Road Exeter EX2 40D

- Statement of Reasons

In Qctober 2016 a Traffic Regulation Order was introduced on Schoal Lane to reduce the number
of HGVs using the road known as ‘Road past South West Water” which is part of the Gramte and
Gears Bovey Tracey to Newton Abbot (Stover Way) multi-use trail. This was to make it safer for
pedestrians, cyclists and equestrians using the multl -use trail.

However, deliveries to.and from Little Bovey Farm are being affected by the prohibition on
School Lane and therefore it is proposed to modify the existing prohibition by introducing an
exemption for permit holders. HGV delivery vehicles accessing Little Bovey Farm w1|i be able to
use School Lane only n‘they are displaying a valid permit. '

Specifically thé order will avoid danger‘ to persons or other traffic using the road or any other
road or for preventing the likelihood of any such danger arising, preventing the use of the road
by vehicular traffic of a kind which, or its use-by vehicular traffic in'a manner which, is unsuitable
having regard to the existing character of the road and preserving the character of road in a case
where it is specially suitable for use by persons on harseback or on foot.




Devon County Council {School Lane, Heathfield, Bovey Tracey)
{Prohibition of HGVs over 7.5t) Order

Devon County Council make the following order in exercise of powers under sections 1, 2,
" part IV of schedule 9 of the Road traffic Regulation Act 1984 (”Act”) & of all other enabling-

poOwers

1. This order comes into force.............. and maybe cited as ‘Devon County Council (Schoal
Lane, Heathfield, Bovey Tracey) {Prohibition of HGVs over 7.5t ) Order’

2. Inthis order
. Heavy Goods Vehicle has the same meamng as ‘heavy commeruaf vehicl

128 of. the Act

Permit means a permit issued by the Issumg Authority whlch I

Atall  times that the vehicle is within the restricted area the permit must be’-dls'p[ayed

in either of the two following locaticns — : : :

(a)  inthe case of a vehicle fitted with a front wmds

_ immediately behind the windscreen i

(b)  inthe case of a vehicle not fitted with a front wmdscree the permitis to be
exhibited in a conspicuous position on the front ot he: side of the vehicle

the: n:_e__a___r;sfi'de of and

Permit Holder means a person W d with a permit under the provisions

of article 4

3. Save as provided in articlg 4 no 'p"é"'r'son shall cause a Heavy Goods Vehicle over 7.5
tonnes to proceed in th [ength of road spemﬂed in the schedule

4. Nothing in article 3 preverits any person from causing a vehicle to proceed in the
specified road if authorised to do so by a police constable in uniform or if the vehicle is
being used : ‘

_ nnection wrth any building operation or demolition in or adjacent to the road;
he" re_mova% of an obstruction to traffic in the road; maintenance, improvement or
re_goné’t"r_uction of the road; the laying, erection, alteration or repair in or adjacent to
road of any sewer, main, pipe or apparatus for the supply of gas, water or
electricity or of telecommunications apparatus as defined in schedule 2 of the
lecommunications Act 1984 '
to access Little Bovey Farm and is displaying a valid permit issued by the issuing
authority to allow the vehicle {o use the area specified in the schedule

d)

5. The Devon County Council (School Lane, Heathfield, Bovey Tracey) (Prohibition of HGVs
over 7.5t) Order 2016 is revoked in its entirety .

CMT/B12633 ID 5603




SCHEDULE Prohibition of Heavy Goods Vehicles over 7.5 tonnes
length of road in Bovey Tracey, Teignbridge

School Lane, from its junction with Old Newton Road north eastwards to its ;unctlon w:th
the road known as- Road past South West Water

dated

The COMMON SEAL of )
Devon County Council - | )
was hereunto affixed . )

in the presence of , )

Authorised Officer

Document number
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